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GEN 2: Ensure that all Company factories as well as 
contractors and suppliers inform their employees about the 
workplace standards orally and through the posting of 
standards in a prominent place (in the local languages 
spoken by employees and managers) and undertake other 
efforts to educate employees about the standards on a 
regular basis.
Risk of 
noncompliance
Ongoing Code of Conduct and factory policies 
and code requirements have been 
posted and training conducted, most 
recently on 1 September. Photos and 
training materials are available, 
however, no attendance list was kept 
with signatures of the workers 
attending.
F.3 Employment Terms/Voluntary Agreement Noncompliance Ongoing Labor contracts do not specify factory 
address/location.
Other Noncompliance Ongoing Discipline warning letters are posted 
on the public notice boards as a form 
of public humiliation.
D.3 Recruitment and Employment Practices (Job 
Advertisements, Job Descriptions and Evaluation Policies)
Risk of 
noncompliance
Ongoing Factory lacks a clear, written and 
objective system for increasing 
salaries based on skill tests, etc. 
Current system is based on subjective 
evaluations from supervisors which 
are subject to possible discrimination, 
favoritism and abuse.
H&S.1 General Compliance Health and Safety Noncompliance Ongoing Labor accident investigation and 
reporting do not comply with local 
laws, i.e. lack of participation of 
workers and union representatives, 
report format does not follow law.
H&S.4 Worker Consultation Noncompliance Ongoing Safety Committee does not meet 
regularly in accordance with legal and 
code requirements. 
H&S.8 Permits and Certificates Noncompliance Pending 3 air compressors are past due for 
inspection. Annual inspection last 
conducted in May 2006.
H&S.10 Safety Equipment and First Aid Training Noncompliance Pending 3/11 first aid kits were not fully stocked 
at time of inspection.
H&S.11 Personal Protective Equipment Noncompliance Completed Hearing protection PPE is not worn 
consistently in embroidery section, 
only when auditor enters the room.
H&S.13 Chemical Management and Training Noncompliance Ongoing Chemicals are used at spot cleaning 
station next to embroidery section 
without MSDS, PPE or documented 
safety training. No eyewash station 
available. MSDS & PPE are available 
at chemical warehouse only.
H&S.18 Machinery Maintenance and Worker Training Noncompliance Ongoing Needle guards are missing on majority 
of sewing machines.
Other Noncompliance Ongoing Annual health check conducted in May 
as required, but no follow up 
conducted on cases in need of further 
attention.
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FOA.1 General Compliance Freedom of Association Noncompliance Ongoing Collective Bargaining Agreement has 
been drafted, signed and submitted to 
the government but confirmation of 
receipt or approval is still pending.
FOA.4 Deduction of Union Dues and Other Fees Noncompliance Pending Trade Union fees are automatically 
deducted from workers' wages, in 
some cases without their formal 
written consent.
HOW.1 General Compliance Hours of Work Noncompliance Ongoing 7/40 reviewed cases workers worked 
from 60.5 to 61 hrs/week for 1 week in 
August.
WBOT.1 General Compliance Wages, Benefits and 
Overtime Compensation
Risk of 
noncompliance
Ongoing Wage scale system has been drafted 
and submitted to the government 
authorities however no formal reply or 
approval has been received.
WBOT.5 Holidays, Leave, Legal Benefits and Bonuses Noncompliance Completed Balance of annual leave is not paid in 
cash for resigned workers as per law.
Other Noncompliance Ongoing In some cases workers have received 
a wage increase but this has not been 
updated, amended/appended to their 
contract as legally required.
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